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SEXUAL VIOLENCE AND MISCONDUCT, RELATIONSHIP 

VIOLENCE, AND STALKING 

 

Murray State University promotes a safe environment for its students, faculty and staff.   

 

I. Policy Against Sexual Assault, Sexual Violence and Sexual Misconduct, Relationship 

Violence, and Stalking. 

 

A. Murray State expressly condemns acts of sexual violence and misconduct, 

relationship violence and stalking against its students, faculty and staff.  These 

condemned acts include sexual assault, including rape, fondling, incest and statutory 

rape; domestic violence; dating violence; stalking and sexually exploitative behavior.  

 

B. Procedures for institutional disciplinary action in cases of alleged sexual harassment 

including sexual violence and misconduct, relationship violence and stalking:
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(b) 





4 

 

dating violence, sexual assault and stalking all of which defined offenses, 

as they may affect Murray State students and

https://legislature.ky.gov/Law/Statutes/Pages/default.aspx
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disseminated at all of Murray State’s campuses in accordance with law.  The President is 

authorized, without additional approval, to make any amendment to this policy as may be 

deemed necessary.  The only exception to the preceding is that the Board of Regents must 

approve any amendment which changes the person or entity who formally adjudicates a 

complaint.  The Board of Regents will be advised of any such changes. 

 

The President, or his or her delegee, will further ensure that information in this Policy is 

kept current and will provide for current and accurate references to policies, laws, offices, 

methods of reporting and links.  Updated information will be provided as needed. 

 

IV. Off-Campus Conduct 

 

Students, faculty and staff who believe they are victims of sexual violence and 

misconduct, relationship violence or stalking are encouraged to report prohibited actions 

regardless of whether any such act occurred off campus. 

 

V. Retaliation Prohibited 
 

No officer, employee or agent of Murray State University shall retaliate against, 

intimidate, threaten, coerce or otherwise discriminate against any individual for 

exercising rights or responsibilities under this policy or 20 U.S.C. §1092(f). 

 

  








